Diversity profile 2025
”' Harper James

Our diversity statistics are published in accordance with the
guidelines provided by the Solicitors Regulation Authority



Harper Jamesis apeople oriented firm.
With a strong culture and values, we are
determined to provide opportunities for

everyone tosucceedregardless of their
socio-economic background, race, religion,
age, gender, sexual orientation or disability.

Diversity

Gender breakdown firmwide

Prefer not tosay 2.8%

Genderbyrole

Solicitors

Solicitors-
Heads & Partners

Other fee
earner

Business support-
management

Business support-
services

Male 27.78%

Male 25 %

Female 72.22%

Male 56.25%

Female 43.75%

Female 75 %

Male 52.94%
Female 47.06 %

Male 40 %

Female 60%



Age distribution

Prefer not tosay
2.8%

65+ 16-24
55-64 0.9% 2.8%

12.1%

20-34
26.2%

45-54
29%

35 - 44
26.2%

Ethnicity

Black, Asian & Minority Ethnic
16.8%

80.4%

Prefer not tosay
2.8%



Disability (according to Equality Act) Sexual orientation

Prefer not tosay Yes
3.7% 2.8%

Heterosexual
92%

Prefer not tosay
0%

No
93.5%

LGBTQ+
3%




Socio-economic

Schooling betweenH -16 years of age

Independent / fee-paying
school (90%+ bursary)
State-run or 0.93%
statefunded
70.9%

Independent / fee-paying
school (<90% bursary)
14.02%

Attendedschool
outside the UK
10.28%

Unsure or prefer
not tosay
4.67%

Occupation of main household earner at 14

Prefer not tosay
10.28%

Lower socio-economic
background
6.54%

Intermediate
background
10.28%

Professional
background
72.9%



